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Women in male-dominated

jobs…



Three main reasons to justify the inequality of access to 

these jobs
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Women would have a lower psychological
investissment in their work than men

Physical or psychological resistance to the 
arduous work would be unequal between men 
and women

Men and women would have personality traits, 
aptitudes or skills required for professional
practice that would be cleaved



ETP 2015 & Syposiium LAPHIA - Workshop "women in optics"

Separation principle : gendered boundaries of 

occupations

Titre de votre présentation3

The "glass ceiling" impeding upward mobility

The glass ceiling 

is our floor so do 

not break it

Gender pay gap

A day will come… … that you will 
win the same 
salary as me Work scrutinized and more 

pressure on their performance

 Different weight assigned to a 

professional error as it is made 

by a man or a woman

 Recommendations less 

favorable in terms of career 

development or bonus

 With "hostile sexism“, target of 

negative assessments

Social isolation, 

incivility, disparaging 

remarks, vulgarities, 

excessive paternalism, 

discredit of their skills and 

performance



 Social support (supervisor, 

colleages and material 

support)

 Planning of work context: 

tools (15,6%) ; security 

equipment (22,2%); 

working time (23,8%); work 

clothing (43,8%); work 

environment as changing 

room or toilets (49%) 

 Tactics of organizational 

socialization: by stages 

(59%) and with a referent 

person (74%)

 Self-efficacy (great mental 

strength)

 Capacity to assume the 

destabilization of ordinary 

representations of feminity: 

potential perception of 

gender identity conflict

 Job satisfaction (often

lesser for women in non 

traditional jobs)

 Affective organizational

commitment

Explain the intention of current job 

maintenance (N = 132, M = 34,35 , ET = 8,05)
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